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Find out more about Parecon here: goo.gl/aTjKU
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NEW UNIONISM NETWORK : www.newunionism.net
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Michael Albert is an American activist, economist, speaker, and writer. He is co-editor of ZNet, and co-editor and co-founder of Z Magazine. He also co-founded South End Press and has written numerous books and articles.
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Participatory Ecomomics





If people wish to consume a larger share of the total social product they can do so, subject to agreement from their workers’ council. They achieve this extra return through working longer hours, or more intensely, or doing more onerous tasks. Simultaneously, this extra work maps consumption to production levels (and vice versa) while creating indicators regarding social preferences.





4) Participatory planning�In Parecon, markets and central planning are replaced with self-managed cooperative negotiation by workers’ and consumers’ councils. This is carried out with full knowledge of the social costs and benefits. 














NEW UNIONISM NETWORK : www.newunionism.net








“Participatory Economics (or Parecon) is an economic system that is designed to accomplish production, consumption, and allocation without class division. �Open and transparent mechanisms map work to people’s needs and desires, while making full allowance for ecological sustainability and social harmony.”��Michael Albert, 2011


�More: http://goo.gl/aTjKU








THE OTHER WORLDS SERIES �is brought to you by members of the New Unionism Network, which endorses and supports the Occupy movement locally and internationally. This is part of our struggle to promote:





Workplace democracy


Internationalism


Organizing, and 


Creativity





in the global labour movement.





JOIN US: www.newunionism.net
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If it involved the scheduling of work, then perhaps all employees would be comparably affected. Based on such differences, sometimes an individual decides; sometimes a team; sometimes the whole council. The point is to best approximate people having a say proportionate to effects on them.





2) Balanced job complexes�Under capitalism, about 80% of the workforce does overwhelmingly disempowering tasks. They gradually become bystanders. To remedy this, Parecon spreads the empowering tasks throughout all jobs, by creating what we call balanced job complexes. Each person does a mix of tasks, and this mix is balanced from one person to the next according to the empowerment effect involved. This balancing occurs inside each workplace, and also across workplaces. 





3) Equitable remuneration�In Parecon, people receive an income in accordance with the duration, intensity, and onerousness of their labor. They can do any work that they can perform well enough for their efforts to be socially valuable. 





The Occupy movement has captured the imagination of the world and the support of the majority. We can't all camp, but we CAN and DO pledge our support. On top of practical and financial contributions, the New Unionism Network would also like to chip in with some food for thought. 





Michael Albert, a member of the Network and author of "Parecon: Life After Capitalism", has worked with Robin Hahnel to develop a proposal for an alternative system that he calls Participatory Economics.�


Life after capitalism 


Parecon is a way of carrying out production, consumption, and allocation that is classless and equitable. It delivers to each actor self -managing voice, and produces not only the desired goods and services, but also solidarity and diversity. Four institutions are necessary: �


1) Self-management�Workers’ and consumers’ councils would enable people to make decisions collectively. Each actor has a say in proportion to the impact of the issue on them. For instance, if the issue involved hiring a new employee, then it is likely the immediate team would have a key role in the decision. 





ANOTHER WORLD IS POSSIBLE





PARTICIPATORY ECONOMICS








