The Advantages of Trade Unionism





The following information has been compiled by the American Federation of Labour (AFL-CIO), and was downloaded from http://www.aflcio.org/uniondifference/index.htm on 16/7/02











1.	Unions Are Good for Productivity 











Unions increase productivity, according to most recent studies. The voice that union members have on the job—sharing in decision-making about promotions and work and production standards—increases productivity and improves management practices. Better training, lower turnover and longer tenure also make union workers more productive. 





UNIONS AND PRODUCTIVITY�


Industry�
Union Productivity Effect�
Year of Study�
�
Manufacturing Industry�
19-24%�
1978�
�
Construction Industry�
17-38%�
1986�
�
Cement Plants�
6-12%�
1980�
�
Hospital Industry�
0-16%�
1984 & 1988�
�
Banking Industry�
0%�
1985�
�
Furniture Industry�
15%�
1976�
�



Source: Dale Belman, "Unions, the Quality of Labor Relations, and Firm Performance," in Unions and Economic Competitiveness, eds. Lawrence Mishel and Paula B. Voos (Armonk, NY: M.E. Sharpe, Inc.: 1992), pp. 41-107.�Prepared by the AFL-CIO





�
2.	Unionism leads to better wages











Union membership helps raise workers' pay and narrow the income gap that disadvantages minorities and women. Union workers earn 25 percent more than non-union workers, according to the U.S. Department of Labor's Bureau of Labor Statistics. Their median weekly earnings for full-time wage and salary work were $718 in 2000, compared with $575 for their non-union counterparts.





The union wage benefit is even greater for minorities and women. Union women earn 30 percent more than non-union women, African American union members earn 30 percent more than their non-union counterparts and for Latino workers, the union advantage totals 45 percent.





�











Source: U.S. Department of Labor, Employment and Earnings, January 2002. Prepared by the AFL-CIO 


�
Union Pay Is Higher in Nearly All Occupational Groups�





It is hard to compare precisely the compensation of union and non-union workers because individual workers differ by age, length of time on the job and other characteristics. By comparing the wages of workers within occupational categories, the union difference becomes clearer. Union membership brings one of the greatest pay differences in the protective services, where members earn $809 per week, compared with $518 for non-union workers—a difference of 56 percent





The union difference means that union machine operators earn 39 percent more than non-union workers, and union administrative and clerical workers earn 26 percent more than employees who don't belong to unions. In 2001, non-union salespeople and executive, administrative and managerial workers were reported by the Department of Labor as earning slightly more than union workers. 





UNION AND NON-UNION EARNINGS BY OCCUPATION, 2001�Full-Time Wage and Salary Workers’ Median Weekly Earnings





Occupation�
Union�
Non-union�
% Difference�
�
Total�
$718�
$575�
25�
�
Exec., administrative, mgr.�
$869�
$865�
-0.4�
�
Professional�
$864�
$853�
0.1�
�
Technicians�
$731�
$662�
11�
�
Sales�
$559�
$575�
-3�
�
Administrative-clerical�
$597�
$472�
26�
�
Service, protective�
$809�
$518�
56�
�
Service, other�
$426�
$333�
27�
�
Precision, craft, repair�
$822�
$590�
39�
�
Machine operators�
$587�
$421�
39�
�
Transportation, moving�
$724�
$521�
39�
�
Handlers, laborers�
$530�
$369�
44�
�
Farm, forestry, fish�
$587�
$345�
70�
�



Source: U.S. Department of Labor, Employment and Earnings, January 2002.�Prepared by the AFL-CIO





�
Union Workers Have Greater Job Stability �








Although nearly 50 percent of union workers have been with their current employers for at least 10 years, only 22 percent of non-union workers can make the same claim. Union workers have greater job stability, in part because they're more satisfied with their jobs, receive better pay, have better benefits and have access to fair grievance procedures. Even more important, most collective bargaining agreements protect union members from unjust discharge. Non-union workers are "employees at will" who can be fired at any time for any reason—or for no reason.





UNION WORKERS AND JOB STABILITY





�


Percentage of Workers with the Same Employer for 10 Years or More, 1998





Source: AFL-CIO analysis of the Current Population Survey, Supplement on Displaced Workers, Job Tenure and Occupational Mobility, February 1998.�Prepared by the AFL-CIO.





�
5.	How Unions Help Bring Low-Wage Workers Out of Poverty








Union members in low-wage occupations on average earn a great deal more than non-union workers in the same occupations, often lifting their earnings rates above the official poverty level. For example, union cashiers may earn $10.04 per hour, 37 percent more than non-union workers in the same occupation. Over a year’s time, having a union card could translate into almost $5,600 more in pay for such a low-wage worker. Union workers also often gain better benefits, including health insurance and pensions. While not a total cure, union membership can go a long way toward worker self-sufficiency in today’s economy.





How Unions Help Bring Low-Wage Workers Out of Poverty�Pay of Union and Non-union Workers in Selected Occupations 2000�


�
Average �
Average �
Yearly�
Yearly�
�
�
�
Selected Low-Wage Occupations�
Hourly Wage�
Hourly Wage�
Wage�
Wage�
Union�
Union�
�



�
Union�
Non-union �
Union�
Non-union�
Difference�
Difference�
�
Cashiers�
$10.04�
$7.35�
$20,883�
$15,288�
37%�
$5,595�
�
Library clerks�
$11.23�
$8.43�
$23,358�
$17,534�
33%�
$5,824�
�
Other protective service occupations�
$13.00�
$8.25�
$27,040�
$17,160�
58%�
$9,880�
�
Cooks, including short order�
$9.93�
$8.02�
$20,654�
$16,682�
24%�
$3,973�
�
Kitchen workers, food preparation�
$8.66�
$7.30�
$18,013�
$15,184�
19%�
$2,829�
�
Waiters'/waitresses' assistants�
$10.63�
$8.05�
$22,110�
$16,744�
32%�
$5,366�
�
Misc. food preparation occupations�
$9.60�
$7.06�
$19,968�
$14,685�
36%�
$5,283�
�
Maids and housemen�
$9.86�
$7.76�
$20,509�
$16,141�
27%�
$4,368�
�
Janitors and cleaners�
$12.12�
$8.69�
$25,210�
$18,075�
39%�
$7,134�
�
Child care, except private household�
$9.46�
$7.69�
$19,677�
$15,995�
23%�
$3,682�
�
Farm workers�
$10.51�
$7.71�
$21,861�
$16,037�
36%�
$5,824�
�
Textile sewing machine operators�
$9.80�
$8.24�
$20,384�
$17,139�
19%�
$3,245�
�
Graders and sorters, excluding agric.�
$12.30�
$8.13�
$25,584�
$16,910�
51%�
$8,674�
�
Stock handlers and baggers�
$9.59�
$7.80�
$19,947�
$16,224�
23%�
$3,723�
�
Hand packers and packagers�
$10.27�
$8.12�
$21,362�
$16,890�
26%�
$4,472�
�



�
Hourly�
�
Annual�
�
�
�
�
Poverty threshold for family of four*�
8.40*�
�
$17,472 �
�
�
�
�
*Assumes full-time, full-year work�
�
�
�
�
�
�
�



Sources: U.S. Bureau of the Census; Union Membership and Earnings Data Book, Barry T. Hirsch and David A. MacPherson, Bureau of National Affairs, 2001.





Average Hourly Earnings of Selected Occupations—2000








�


Sources: U.S. Census Bureau estimate of poverty level for family of 4 with 2 children; Union Membership and Earnings Data Book. Bureau of National Affairs, 2001


