











EMPLOYEE REPRESENTATIVES IN AN ENLARGED EUROPE

including the individual freedom to decide whether or not to join them, and also the promotion of joint
consultation, collective bargaining, conciliation and voluntary arbitration. The European Committee of
Social Rights (ECSR) is the body responsible for monitoring compliance in the states party to the Charter.

Within the COE’s framework, the primary task of the Directorate General of Social Cohesion (DG III) is
to foster social cohesion and to improve the quality of life in Europe for the genuine enjoyment of
fundamental human rights and respect of human dignity. The mandate of the Directorate is fulfilled
through the promotion of European standards in the social and health field, support of ethnic and cultural
diversity, and the implementation of social development co-operation. The Directorate also seeks to
develop multi-disciplinary and innovative policies and to give practical support to policy makers,
professionals and field workers across Europe through its legal standard-setting instruments, ministerial
conferences, intergovernmental committees and groups of experts who meet regularly.
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